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EDITORS CORNER

producing installation,our relationship(Fish
and Wildlife) with Forestry could be labeled
as "good" and "improving'".This may be attribut-

If anyone is still intcrested in any bylaw.
ted to our understanding of timber production;

changes or amendments,you must circulate it to

the membership prior :o 27 Feb.Contact Rich a mutual ability to compromise;and the lack cf
"hardcore"foresters in the section.We have in-
formally discussed the possibility of establish-
ing a position of Forestry/Wildlife Coordinator -
to help insure balanced resource management,
This may be "food for thought" for those ins:al-

lations that seem to have insurmountable problems

Griffith for mailing labels(see back page).
This newslett¢r is my laSt as editor,and if
nothing else I hope I've made things easier
for my successor.ihere arc a few items to re-
member for future submissions:

l.bouble-spaced typed articles are prefer-
red.Written corrections are fine,but do 1 hope as many members as possible atcend the
not send rough drafts expecting substant- Reno meeting.
ial editorial revision.

2.Please try to limit articles to 350 words.

ViewPoint may be the strongest section of our
newsletter.The membership response to issues of
concern has shown the enthusiasm of NMFWA.Per-
sonally,I wouid like to sece the. Installation Jock
Report expanded to feature more than one DoD
base.Corps of Engincers uffices should not feel

excluded,and may wish to report on their current

fish and wildlife activities.In addition, there

are lots of short news items of interest to NMFWA_ BO.ARD OF DIRECTORS

NMFWA members.Let the membership hear about them

in Noteworthy Hews.A major goal of FAWN is to .AND ELECTED PERSONNEL

make the reader feel ilike a part of the pani- .
#¢ a part of the organ President-Gene Stout

zation,but only membership contributions will Past President-Lud Clark
Vice President-Joe Ward
Secretary/Treasurer-Tom Warren
At Large Director-West-Al Pfister
At Large Director-East-Linton Swindell

. . N - At Large Nominations Committee-Marlo Acock
Forestry and wildlife management appear to nave Program Chairman-Larry Adams

created quite a controversy within and outrside
of NMFWA.Although Fourt Lewis ic a major timber-

allow us to accomplish that.
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THE WILD SIDE

Gene Stout - NMFWA President

In March you will elect a new president,and I
hope he or she has the pleasure to take as much
pride in our fledgling organization as I have.
Mo...Chicken Little...the sky did not fall when
we organized.Instead,our organizaticn grew be-
yond our wildest expectations.Even cur most op-
timistic supporters did not believe we would
achieve over 150 members,yet we are well over
200,and 250 seems likely.

The world did not end when we expressed our be-
liefs to the DoD.Qur views on important issues
are now reasonably well known,and in some cases
actions have been taken to resolve our problems.
We did affect a piece of legislation,and the
legislation was markedly changed to better sup-
port our positions.The right to speak out on ~
such matters is both legally correct and essent-

ial.

We made major strides in promoting communication
among our members.This newsletter has only begun
to develop,and it is already a super accomplish-
ment thanks to a lot of hard work by our volun-
teers.The word is- starting to get out on job op-
enings thanks to some of our committee work.

We are talking to each other much more than ever
in the past,and I think we are communicating
better with our higher command levels than ever

before.

Qur meeting in Reno will demonstrate just how
far we have come with regard To getting toget-
her and discussing our business as envisioned
by a small group of us seven jyears ago.l expec:
well over 100 members plus many others to at-
tend,and Defense will have,by far,the largest
attendance of, any agency.I get tired of hear-
ing DoD mentioned as an afterzhought amcng fed-
eral resource management agencies.Reno will

help demonstrate that we are rapidly becoming
leaders in our field,not just a bunch of hunting
guides for the elite military.Fersonally,l may
spend a lot of time bitching about our problgms,
but there is no federal agency in which I would

rather work in than DoD.I know many of you agree.

Our organiza-i~n is strong!We are fairly smal
in number,and the nature of our organization
will insure we stay that way,but one excellzn
measure of ocur strength is the degree otf com-
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mitiment amcuny our memberc.As preoziden
insure you %that the organization has a broac
base of workers.Many organizations only have a
few workers,and these organizations are prone

to self-destruction.Heck...we have volunteers
working on the newsletterj;others on the prcgram;
some on issues;and others on internal organiza-
tion management.We have active participation at
all levels within the system.and that is a real
plus.We have a diverse membership- with varied
viewpoints,yet.we remain dedicated to our goal.
of fish and wildlife management on our lands.

If I can offer one sincere hope,it is that we

do not try to solve all the problems and become
an all-purpose rnatural resources organization.
Our strength comes from our dedication to fish
and wildlife.The best way to stick up for our
critters and their habitats is <o stay that way.
Natural resources management in DoD,and every-
where else,is always a compromise.We need to in-
sure that fish and wildlife in%terests are strong-
ly supported,and let decisicnmakers work out the
compromises.l understand that this approach will
not be viewed as "proper" by all,but it has been
my experience that those who prefer to use the
resources in ways different from ours will stand
up for their beliefs very strongly.We need to

do the same.

We have a long way to go.The progress we have
made is only the tip of the iceberg.l do not
believe we will normally be as active in the
political arena as this past year,but this has
been a special year due to the Sikes Act legi-
slation.I believe our organization will gradu-
ally get a reputation as a real asset to DoD as
we continue to set milesteones for improved
training and communication and take reasonzbls

stands on major issues confronting us.

How do I view our status as an organizaticn osn
the whole?0ur strengths...the annual training
session, the newsletter,and our dedicated volun-

teers.Our weaknesses...job infermation;under-




Sopresentationt o command e ‘.:r\'*-‘r integri-

Cloll amoliy hahagenen i, cpoltoman sorvices,and

enforcement;and our lack of effcctive communi-
cation with our counterparts in forestry,rangé
and agronomy.Our biggest challenge...training

damage.Our iuture...cxcepitionalry vwright.

Thanks for the opportunity.It's been great!

TREASURERS REPORT

As of 30 November 1985, the NMFWA has a check-
ing account balance of $127.03. T.Warren
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INSTALLATION REPORT

BARKSDALE AIR FORCE BASE

Barksdale AFB is a 22,000 acre installation
located in northern Louis:ana.Unimproved
grouhds cover 18,000 acres,including © lakes
ranging in size from 20 to 600 acres.3arixsdale
is a closed installation,so the state will noc
assist with materials c¢r manpower for fish and
wildlife management.Hunting and fishing fces
help fund the fish and wildlife program,with

» rojected 1985 revenues of 319,00C.HMost of this
has been targeted for fisheries management pro-

jeéts.

Deer herd management began on Barksdale in 1352
with a bucks-only season,but either-sex hunting
seasons have been in effect ever since.3eason
lengths have varied from 5 %o 21 days.The annua.
harvest averages 100 deer and usually includes
several bucks over 200 pounds.Hunters are allow-
ed on a first-come first-served basis and limiz-
ed to one hunter per 40 acres.Check station in-
formation is used to accomplish herd management.
Browse and herd surQeys are conducted in areas
with low harvest.Habitat improvement measures

inciude timber harvest and prescribed burning.

Pine upl‘ are burned on an approximate thre
year rotaticn and Zome timber harvest i= plan-
ned every seven years.Ilf adequate deer numbers
are noted, then hunter access trails are con-
structed and the area publicized.Illegal hunt-
ing is the largest deer manaygement problem on
Barksdale.

Small game is manage¢d on Barksdale by manipulat-
ing forest practices,prescribed burning,and
wildlife plots.When necessary,agricultural
plantings are used to supplement natural food.
Cost and manpower requirements limit plantings
to 50 acres.Commercial timber Jbrk provides

most of the wildlife habitat improvement.

One half of the forested acerage on Barksdale
is within the Red River alluvial.flooaplain.
Although drainage and river levee work has
completely controlled natural overflows,water
contreol structures allow flooding‘of 800 acres
of bottomland hardwoods for wintering waterfowl,
These greentree reservoirs are flooded utilizing
lakewater releaées,seasonél rainfall,and diesel
pumps.The pumps,along with two water control
structures,were provided to Barksdale by the
Corps of Engineers as mitigation for a flood
control project.One greentree reservoir is

closed to hunting as a waterfowl refuge.

Aquatic weeds create a tremendous problem in thr
shallow lakes on Barksdale.Two years ago emerg-
ent weeds including water hyacinth,lotus,alli-
gator weed,and hydrocoytle completely covered
the surface of the largest lake.Dense mats of
water hyacinth were impossible to penetrate with
a motorboat.Tests showed no dissolved oxygen
below 18 " in depth on several smaller lakes
covered with duckweed.Weekly spraying with herb-
icides was successful in controlling these pro-
blems.The current budget for herbicides 1is
$10,000.In addition,submerged mosses have been
controlled by stocking grass carp{white amur)

at a raté of 10 per acre. Thé Fisheries Depart-

ment of Louisiana Tech University monitors

lake water guality and makes management recom-

mendations. 1/
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