Fish And Wildlife News
Dedicated to providing Natural Resources Management on
Department of Defense lands in support of the Military Mission
Volume XXV

May 2015
Inside this issue
Climate Change WG
Page 3

NMFWA Training Workshop
Page 4

NMFWA Awards
Page 7

A Fish WG?
Page 9

Burning Issues
Page 11

Bird Conservation WG
Meeting Minutes/Charter
Page 12

PARC Strategic Plan Approved
Page 16

Call for Award Nominations
Page 17

Pollinator WG Minutes
Page 18

Pollinator WG Report
Page 19

DoD Award Winners
Page 21

Combating Wildlife Trafficking
Page 22

Retirement Corner
Page 25

In Memoriam
Page 26

Conference Roundup
Page 30

2016 Meeting
Page 31

Number 2

Two hundred and twenty-three! That is how many natural resources professionals attended the National Military Fish and Wildlife Association
(NMFWA) annual training workshop in Omaha, Nebraska in March of this
year. That is impressive. In spite of sequestration and training restrictions
223 people were able to make it to this year’s meeting. I think that shows
the power of our membership and the type of training opportunities
NMFWA offers.
We had some excellent training opportunities for the attendees this
year….but instead of telling you what happened I want to talk about what
is next. I heard from a lot of motivated people who want to re-start the
Climate Change working group, start a new working group on Aquatics
(the “F” in NMFWA is for “fish” but we don’t have a working group that
addresses their habitat), host a technical session, present at next year’s
meeting or add a technical training to next year’s agenda. We had a lot of
first-timers this year that were excited to find other people addressing
common issues, concerns unique to DoD. This is great! And this is what
NMFWA is all about. As natural resources managers, we could attend any
number of meetings to talk about natural resources management but only
NMFWA provides you the opportunity to discuss natural resources management with people who face the unique challenges of managing natural
resources on a military installation. Those people that understand what an
MP, PMO, IR site, INRMP, Sikes Act, POM, EPR, FY, MEC, and chain of command are. It is one thing to go to a meeting and learn about the SCA program or climate change but it is another to hear from people who have
hired SCA students to work on DoD land or are figuring out how to address climate change in their INRMP. These are problems unique to us as
DoD land managers and this is why the annual NMFWA training workshop
is so valuable.
Did you know that NMFWA is a volunteer run organization? There are no
paid staff on the NMFWA board of directors. Todd Wills, Liz Neipert, Eric
Britzke, Lauren Wilson, Nicole Olmsted, Seth Berry, Janet Johnson, Greg
Fleming, Michele Richards, Rick Lance, John Haddix, Jason Gibbons, Jim
Swift, Laura Busch and myself all do it because we think this is something
truly worthwhile. We think the 60 people that attended the first national
training session of the yet unnamed group of Military Fish and Wildlife
Continued on next page
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The Wild Side, cont’d
managers in November 1980 had the right idea…that all those who manage fish and wildlife
resources on military lands have similar problems that are unique to military installations.
So, what can you do? You can contribute to your organization because it is your organization. The
annual training workshop is by the members and for the members. If you have ideas on how to
make it better…let me know. We started planning the 2016 workshop (Pittsburgh, PA; March 14-18,
2016) during the 2015 workshop but we want your input. What kind of training workshops would
you like to see? Full day? Half day? What topics would you like for the technical sessions? What are
you willing to contribute to the meeting? Do you want to start small and present a poster at the
Show and Tell? Or present a technical paper at a session? Do you want to host a technical session
and get some of the best and brightest presenters to speak? Do you want to get more involved with
the organization and run for office (I wouldn’t recommend starting with President….maybe a
regional director position (East, Central or West) or At-Large)? Or maybe you would like to serve on
a working group? Or chair or be a member of one of our eight committees (Archives, Awards,
Government Affairs, Membership, Nominations, Conference Coordination, Hall of Fame or
Certification)? Contribute a photo to our annual photo contest? Write an article for the FAWN?
There is something for everyone!!! I hope you are as excited as I am for the upcoming year. Let me
or your Regional Directors know if you have any questions about how to get involved with your
Association.

Sea levels on the rise? Early birds complicating your mission? Climate models got you down?
Well then we’ve got the Working Group for you!
Join us in reviving the Climate Change Working Group!
Thanks to everyone who attended or participated in the climate change session at the March NMFWA
Training Workshop in Omaha! Based on the turnout and the feedback I received from the session, I think we
are ready to breathe some life back into the Climate Change Working Group. But we can’t do that without
your input and participation. In order to formally resuscitate the Working Group, we need to submit a petition
with at least 10 group members to the NMFWA board along with our Charter. As this is not a new Working
Group, but one that has been dormant for a few years, a charter has already been drafted and ready to be
reinstated. We do have several names of interesting participants already, however we are still short a few
and need your membership! Myself and Charlie Baun, of the Idaho Army National Guard, have volunteered
to lead the charge as Co-Chair; however we are open to others taking on that charge, so please, we would
love to hear from you. If you are interested in participating in helping the NMFWA Climate Change Working
Group get back on its feet, please contact me, Janet Johnson via email at
Janet.Johnson@fmo.azdema.gov.
Why should you join? Great question. We are all tasked to integrate climate change into our Integrated
Natural Resource Management Plans per DoD Instruction (DoDI) 4715.03, (DoDM) 4715.03, encl 8. If you
are anything like I was about a year ago, your head is spinning on how to approach this task. We hope the
Climate Change Working Group can provide some assistance by keeping our members connected and
informed on current climate change policies, directives, and research, providing a platform for discussion,
and place to share success stories and lessons learned. I encourage you all to get involved, stay connected,
and join the Climate Change Working Group.

The FAWN
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The NMFWA Omaha Training Workshop
A Very Brief Synopsis
Todd Wills (Immediate Past-President)
With just a month before the Omaha NMFWA Training Workshop Chair and Vice President Liz Neipert was in
full stress mode. If you ask any former Training Workshop Chair you will find that stress is all part of the job.
There is always the continual turnover of session speakers as attendance approvals fall through, or the issue
of no one volunteering to take on the AV. But for Liz the issue was a little different. Prior to the Workshop,
NMFWA worked intensely with the Service HQs to help make the case to leadership that environmental
training was important and that the annual NMFWA Training Workshop was the best way to meet this need.
Based on early indications, specifically from the Navy and Army National Guard, the total attendance was
estimated at reaching maybe 125 people. Having 125 participants would be outstanding based on the
current atmosphere surrounding travel and training. Liz had things pretty much in place and except for the
usual complications popping up, she was good to go. Then a month out Air Force leadership also agreed that
environmental training was very important to their installations and they were committing to fund a number
of people to attend. The number of participants continued to rise, 140…175…200. On top of this, the Army
was still not clear if they would approve and send anyone to attend. And this is where Liz went into full
“stress” mode. Planning was made with 125 participants. Tops. Now the attendance was reaching 220. After
some deep breaths and a Zen moment, Liz decided that it was all good and everything was going to work out
just fine. And Liz was absolutely right. The 2015 annual National Military Fish and Wildlife Association Training Workshop rolled into Omaha, Nebraska March 9-13 and those attending were not disappointed.
The training workshop aims to accomplish multiple goals. This event provides a unique and valuable training
opportunity for DoD natural resources professionals. The workshop allows attendees to maintain their
professional certification, facilitate compliance with Sikes Act requirements, discuss program accomplishments and challenges, and meet and share information related to DoD conservation programs on military
installations with other DoD natural resources professionals. During Service breakout sessions leadership
from each Service focus on program updates, priorities, and issues of interest while engaging participants.
Lastly, the workshop facilitates problem solving between its members. If it is a problem at one base there is
a very good chance that it is or was a problem at another.
Events started on Monday with Army and Navy Forestry breakouts, National Guard Conservation Committee
Working Meeting, and The Wildlife Society-Military Lands Working Group meeting. The day ended as the
2014-2015 NMFWA Board of Directors met for
the last time.
Tuesday began as I happily welcomed the
members to the annual training workshop.
Standing at the podium and look out over the
standing room only room I felt a great sense of
accomplishment. That so many people worked
so hard to make this event happen and in the
end exceed all expectations. Next Dr. Rich
Fisher provided an abbreviated DoD Policy Update for Peter Boice (DoD Conservation Lead)
who was unable to attend.
Standing room only during the NMFWA Welcome
The FAWN
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The NMFWA Omaha Training Workshop, cont’d
After the DoD Policy Update the Annual Members Meeting occurred.
The slides for the members meeting can be found on the NMFWA
Website under the 2015 NMFWA Workshop section.
The Services requested three hours for the Service Breakouts to cover
everything and in the end three hours was just enough.

Dr. Rich Fischer provides the DoD
Policy Update for Peter Boice
(DoD Conservation Lead) who was
unable to attend.

The day concluded with two
sessions: Conservation of Migratory
birds for Mission Support, and
Imperiled Species Recovery.

Navy Breakout Session

For those wishing to attend, a Welcome Mixer was held in the evening at the Upstream Restaurant where
NMFWA had the entire upstairs. The mixer provided the perfect atmosphere to meet with old friends, with
people who only existed in conference calls or email chains, and new acquaintances. I have always felt that
the mixer was the event where it dawns on most people that they are part of a DoD natural resources
community and that we all are very similar in our conservation passions.
Wednesday was filled with working group meetings and technical sessions to include Bat Conservation,
and BASH, Air Operations & Conservation. It was also the opportunity for members to meet up and discuss
issues.
David McNaughton (Fort Indiantown Gap, PA) and
John Joyce (Joint Base McGuire-Dix-Lakehurst, NJ)

Steve Najjar (New Boston Air Force Station, NH), Greg Lee
(Moody Air Force Base, GA), and Becky Crader (Robins
Installation Support Team, AFCEC, Robins AFB, GA).
The FAWN
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The NMFWA Omaha Training Workshop, cont’d
Wednesday was also the day that the 2015-2016 Board of Directors had their first meeting and began the
discussion of evaluating the Omaha Workshop, and what needed to be accomplished over the next year as
NMFWA moves forward. The need to get more people active in NMFWA was a main topic of discussion.
2015-16 NMFWA Board of Directors. Front row left to right: Lauren
Wilson (Treasurer), Nicole Olmsted
(Treasurer), Todd Wills (Immediate
Past-President), Coralie Cobb
(President), Elizabeth Neipert
(President Elect), Laura Busch
(FAWN Editor), Back row left to
right: Jim Swift (Eastern Regional
Director), Eric Britzke (Vice President), Jason Gibbons (Western
Regional Director), John Haddix
(Western Regional Director). Not
pictured: Greg Fleming (Eastern
Regional Director), Michele Richards (Eastern Regional Director),
and Richard Lance (Central regional
Director).
Wednesday concluded with the Awards Banquet which was held at Omaha’s Henry Doorly Zoo and
Aquarium. The aquarium location was amazing! Walking to the
banquet room took participants through displays with puffins,
murres, and oh so many fish.
The awards banquet honored Fort Riley, KS with the Natural
Resources Model Program Award, and Jack Markham with the
NMFWA Lifetime Achievement Award. The United States Fish &
Wildlife Service acknowledged Vandenberg Air Force Base for
winning the 2014 National Military Conservation Partner Award.
The keynote presentation for the evening was by DoD conservation icon Doug Ripley who provided an entertaining talk on the
history of DoD conservation and many of its historical, colorful
characters.
Junior Kerns ended the evening with the Hall of Fame Induction
Ceremony. The Hall of Fame recognizes people or organizations
that have had a tremendous influence either on the establishment of NMFWA or contributions to the DoD conservation
program. This year’s inductees included: The Wildlife Management Institute (WMI), Dr. Laurence Jahn, Christina Ramsey, and
Congressman Bob Sikes (who we may have learned to much information about).
The FAWN
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The NMFWA Omaha Training Workshop, cont’d
Before leaving, the new NMFWA President Coralie Cobb
presented me a plaque of appreciation as I ended my
term as president.
On tap for Thursday were more Working Group Meetings
as well as sessions to include: Using Genetic Tools to
Enhance Natural Resources Management on DoD Lands,
Addressing Climate Change in INRMPs, and State Partnerships, Wildlife Action Plans, and INRMPs.
The Show & Tell event was held Thursday night at The
Mattress Factory Grill which was perfectly located across
the street from the Workshop hotel. The Show & Tell
included a poster session, silent auction, photo contest
and the opportunity for our sponsors to engage
membership.
Steve Selser (Fairchild AFB, WA) was the silent auction
winner of the original artwork for the workshop by
Sara Fischer.
The last day of the workshop was devoted to a daylong fieldtrip. The first stop was to the Omaha Federal
Building and the Army Corps of Engineers office where
the group received a talk on the Missouri River Recovery Program. From there the group traveled out to
the Missouri River to see the ongoing work.
Later we headed
to Offut Air Force
Base and a
presentation
devoted to the continuing partnering work to control, manage, and
perhaps eventually eradicate zebra mussels on Base Lake.
This abbreviated synopsis of the Omaha Training Workshop does not
nearly capture what happened during the week in Nebraska. Efforts
were made to maximize the number of meetings, sessions, trainings,
breakouts, and evening activities and provide participants every opportunity to experience what the workshop has to offer. Were mistakes
made? Of course. We don’t organize workshops for a living. We are just
natural resource professionals like everyone else who see the
importance in an organization that promotes natural resources on DoD
properties by promoting communication and bringing us all together
once a year. Lastly, it is time to start planning for 2016 in Pittsburgh,
Pennsylvania. The question to ask yourself is how you would like to
help the workshop get even better.

The FAWN
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NMFWA Awards Presented in Omaha
At the 2015 annual meeting Awards Banquet on March 11, 2015, NMFWA presented two awards to gratefully
acknowledge contributions of civilians who directly preserve the nation’s natural resource legacy while supporting the
military mission. The 2015 NMFWA Awards recipients are:
Natural Resources Model Program: Fort Riley, KS
The award recognizes exemplary natural resources on military installation in support of the military mission through
developing programs or projects which can serve as models for conservation on military lands.

NMFWA President Todd Wills
presents Shawn Stratton
(representing the Fort Riley, KS
Natural Resources Program), with
the 2014 NMFWA Natural
Resources Model Program Award

Fort Riley Natural Resources Program. Left to right front row: Steve Wahle (Wildlife Technician), Brian Monser (Wildlife Technician), Herb Abel (Environmental Division Chief), Jeff Williamson (DPW Director), John Barbur (Agronomy/Forestry Team Lead), Tom Duckworth (Fish & Wildlife Biologist),
Josh Pease (Wildlife Technician). Left to right back row: Shawn Stratton (Fish & Wildlife Administrator), Brett Parsons (Wildlife Technician), Alan Hynek (Conservation Chief), Mark Schreefer (Pest
Control Worker), Mike Houck (Threatened & Endangered Biologist), Jerold Spohn (Agronomist, Pest
& Ag Lease), Pat Beavers (Pest Control Worker), Mark Neely (Wildland Fire Manager)
The FAWN
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NMFWA Awards Presented in Omaha, cont’d
NMFWA Lifetime Achievement Award: Mr. Jack Markham
The award recognizes those who have contributed significantly over the course of their career to NMFWA's progress as an
organization and to conservation on DoD lands in support of the military mission.
Longtime friend, Mr. Steve Niethamer, accepted the award on behalf of Mr. Markham as he was unable to attend. During 25+
years as a Forester/Natural Resources Manager with the Army and currently NAVFAC MIDLANT he has continually promoted
the use of DoD lands for both military training and natural resources. Jack was pivotal in setting up a natural resources program
at NAVSTA Guantanamo Bay, Cuba, and developed the first BASH plan for NAS Rota, Spain
During his career Jack has been awarded the Department of the Army Commanders Award for Civilian Service, Secretary of
Defense and Army Chief of Staff Conservation Award for Fort Monroe, VA., and received a Navy citation for Natural Resources
Conservation work in Haiti. Among his peers he is considered an educator, leader, problem solver, and the man to call when
things needed to get done.

Steve Niethamer accepts the
2014 NMFWA Lifetime
Achievement Award, on
behalf of Jack Markham,
from NMFWA President
Todd Wills.

Left to right: Chris Martin,
Brittany Callaham, Steven
Niethamer, Jack Markham

The FAWN
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NMFWA Awards Presented in Omaha, cont’d
The United States Fish & Wildlife Association acknowledged Vandenberg Air Force Base for winning the 2014 National Military
Conservation Partner Award. Mr. Jeff Underwood, Deputy Assistant Director Fish and Aquatic Conservation at the US Fish and
Wildlife Service, spoke about the importance of DoD and the USFWS working together to find solutions to what can often be
complex problems. The actual award will be presented by the USFWS at the installation at a later date.

From left to right: Rhys Evans (Natural Resources Lead-Vandenberg AFB), Kevin Porteck (Air Force Natural Resources SME,
AFCEC/CZTQ), Jeff Underwood (Deputy Assistant Director Fish and Aquatic Conservation, USFWS) Darryl York (Conservation
Chief, Vandenberg AFB), Lauren Wilson (Natural Resources Lead AFCEC Travis Installation Support Team)

Has anyone noticed what the third letter in NMFWA stands for?
Well, some of us may have forgotten it but it is in fact “Fish” and it even comes before wildlife! With that in
mind, it’s time to start a new working group!
We are seeking NMFWA members interested in forming a new aquatic resources working group:
The goal of this new working group is to provide NMFWA members a forum to interact and share
knowledge, skills, and ideas on all in-water issues (freshwater and marine) including invasive species,
wetlands, essential fish habitat, listed aquatic species, pile driving, regulatory consultations, environmental
permitting and the overall management of these vast resources. Many of these topics are common to the
different DOD agencies and installations and NMFWA members would benefit from a joint communication
forum to encourage networking and collaboration within all branches of the Armed Services. It would also
serve to provide a body of expertise for NMFWA to draw on for aquatic resources and offer opportunities
for professional development.
If you are interested in being a part of this new working group to put the “Fish” back in NMFWA,
please contact:
Sean Suk
Marine Biologist, NAVFAC Southwest
(619) 556-8871, sean.suk@navy.mil

The FAWN
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Hey You!
Yeah—You!
Wanna Help Shape Next Year's Meeting....?
Training is a critical component of the annual NMFWA training workshop and we want tap into
the best training resources available. To do this we need to get an early start so we want to hear
your suggestions on possible topics for full day or half day workshops!
Here are a few examples to help get the process started:
 Environmental law/natural resources compliance
 Sikes Act implementation
 Endangered Species Act implementation
 Clean Water Act/Section 404 compliance
 How to write a BA
 Conservation Law Enforcement

Contact Eric Britzke at Eric.R.Britzke@usace.army.mil with your
suggestion for a training workshop.

THANK YOU!
The BOD would like to thank everyone who helped put on
a successful Annual Training Workshop! Next time you
see Liz Neipert, give her a round of applause for all of her
the hard work.
We would also like to thank all of the session moderators,
speakers, and AV organizers. As a volunteer organization,
it would not be possible to put on such a great workshop
without all of you.
And a thank you to all of our sponsors:
EA Engineering, Science, and Technology
Colorado State University
HDR, Inc.
TetraTech Inc.
Gulf South Research Corporation
And finally, a big thank you to YOU—our members. We
would not be an association without you and your participation. And attendance! Thanks for making this one of
the most attended workshop in recent history.
See ya next year in Pittsburgh.
The FAWN
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Burning Issues
Michele Richards
Many land managers, biologists and researchers understand that prescribed and wildland
fire is a vital agent of disturbance in many natural communities. However, in a landscape
constrained by human development and actions, fire can be a force that critically impacts
species in bad ways and good. Tiering off a previous effort several years back that
addressed fire and herps, Michigan Army National Guard, in partnership with two Joint
Fire Science Program Consortia – Lake States and Tallgrass Prairie and Oak Savanna –
and the Michigan Prescribed Fire Council hosted Burning Issues II in January 2015. One
and a half days focused on learning then brainstorming about and troubleshooting a select
group of issues and their interaction with fire.
The first Burning Issues Symposium was held in 2005 at Ft. Custer Training Center and
focused exclusively on the interactions of fire and the Eastern Box Turtle, a Michigan
species of special concern. Many ideas were generated, but few were followed through on
given limited staffing and the entire event was managed exclusively by FCTC staff.
Burning Issues II expanded the original event in a few ways. First, multiple topics were
covered. These included invasive species, herps, insects, oak savanna restoration and fire
operations. Each topic had a primary speaker and two shorter speakers, with ample time
for questions and discussion in each one. This filled day one. Day two’s half day had
breakout groups discussing their particular issue, and each was seeded with at least one
fire operations professional so the logistics of fire were represented in the discussion.
Copious notes were taken, input solicited in a variety of other ways, and all of this
material will be consolidated and distributed through the Consortia and Council’s websites. At least one and perhaps a couple of researcher will then be working on creating a
document to be published in a journal.
The event and the format received rave reviews from the participants. Some of the noted
benefits were a wide variety of speakers and topics, the emphasis on interaction with the
audience, and the working group nature of the second day. Tangible projects and forwardthinking conversations have already begun. The partners and a few new players are planning 2016’s Burning Issues III with a fresh set of issues that come up in the face of
wildland fire. The Fire Science Consortia involved would be willing to work with other installations and states within their geographic areas to repeat the process and create this
elsewhere with topics pertinent to other areas. Further information can be found at the
fire science consortia’s
lakestatesfiresci.net/ .

websites,

http://www.tposfirescience.org/

The FAWN
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Have you heard the good news?
Bird Conservation now has an official Working Group!
Here are the Meeting Minutes for the first meeting
The Working Group meeting was called to order at 1415 Central Time on 11 MAR 2015 at the NMFWA
Natural Resources Training Workshop held in Omaha, NE with 59 people present.
1415-1434 Rich Fischer, DoDPIF Program Coordinator, gave an introductory presentation on the current
status of DoDPIF with an overview of its structure.
1434-1444 The group held an informal discussion on MBTA incidental take rulings and what they might
mean for installation managers.
1445 Began the discussion on the formation of the working group.
1445-1447 Rich Fischer presented his thoughts and hopes for the group.
1447-1500 Dave McNaughton presented the reasons for formation and an overview of how the group
would integrate with DoDPIF.
1500 A motion was presented to ratify a draft charter presented by David McNaughton, Rich Fischer, and
Elizabeth Neipert. The motion was seconded. There was discussion on changing some minor verbiage. The
motion was re-applied as amended and passed with 58 in favor and 1 abstaining member. A second motion
was made by Rich Fischer to nominate David McNaughton and Elizabeth Neipert interim Co-Chairs until
such time as the NMFWA Board approved the Working Group. This motion was seconded and passed
unanimously.
Following the formal procedures, the floor opened for discussion. Topics included MAPS and funding for
monitoring, protocols for monitoring, and installation volunteer programs; protocols for determining the
baseline of incidental take including dead-on-road surveys, mark-recovery, and BirdSafe’s protocol; Rich’s
Coordinated Bird-Monitoring Database; International Migratory Bird Day programming capture for Bob
Schallmann; National Public Lands Day tracking and capture for David McNaughton; new IPAQ guidelines
from Rich; a white paper on eBird and citizen science participation on military installations; and educational
materials for military trainers.
The Working Group adjourned at 1545.

CHARTER FOR THE NATIONAL MILITARY FISH AND WILDLIFE ASSOCIATION
BIRD CONSERVATION WORKING GROUP
Background

The U.S. Department of Defense (DoD) military mission meets everyday needs of national and international security,
domestic protection, and civil order by providing well-trained, well-disciplined soldiers, sailors, and airmen. In order to
meet the goals and objectives of the mission, the nation’s natural resources must be strong in health and diversity to provide the raw materials, environment, legal security, and training realism necessary for a known and unknown future. Bird
species, population, and habitat conservation play a direct and crucial role in maintaining a strong and effective force.
DoD natural resources managers, led by installation-level Integrated Natural Resources Management Plans, monitor and
manage birds and their habitats, not only for conservation objectives, but also to comply with regulatory requirements as
a means to avoid impacts on the military mission. Contemporary examples of where avian issues on DoD lands significantly impact mission activities are scant, which is a testament to the proactive work by DoD to protect sensitive birds
and meet regulatory requirements.
The FAWN
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BIRD CONSERVATION WORKING GROUP CHARTER , cont’d

Natural Resources managers on DoD installations must comply with multiple legislative drivers that require significant time
and effort, including the Endangered Species Act, Migratory Bird Treaty Act, and National Environmental Policy Act, and
these have direct effects and consequences on the use and management of DoD lands. They also have effects on international actions
and forces abroad, as our stewardship responsibility follows our units in the forms of respect, honor, and duty. Back at home, installation managers take on this crucial role as delegates of our Defense footprint. If acting alone, managers are placed at a disadvantage as
no installation and its natural resources exist in isolation. Collectively, DoD natural resources managers are a respected community of
land stewards and are treated as such under the Department by external agencies.
As a community, we need to continue communicating, learning, and evolving more effectively among one another to continue the effectiveness and success of our jobs and programs. Starting in 1991, we did this through a Memorandum of Agreement signed by the
Navy, Air Force, and Army to form DoD Partners-in-Flight (PIF). This program, spearheaded by a Program Coordinator since 1997, has
been extremely effective in raising the level of respect and leadership in bird conservation and management given to the DoD from
Federal and International partners. While never formalized as a NMFWA Working Group, DoD PIF has always promoted a collaborative atmosphere amongst and during the NMFWA Annual Meetings.
As times and funding change, this effort is becoming more distributed and decentralized so that work does not have to burden a single
individual and his or her small team and so that installations have more visibility and voice. For this reason, we herein propose to
organize a Working Group of installation managers, personnel, and command staff that together can develop a collaboration and
means of group communication, in coordination and communication with DoD PIF, that take the time and pressure off the individual
and the installation towards a cooperative and more efficient means of meeting our avian stewardship and regulatory responsibilities.
This charter is submitted to the NMFWA Board of Directors for consideration of a Bird Conservation Working Group to be recognized
as part of the Association.
Article I. Name, Scope, Affiliation, and Approach
Section 1. NAME – The name of this organization shall be the “National Military Fish and Wildlife Association Bird Working Group,”
hereafter referred to as the Working Group.
Section 2. SCOPE – The Working Group shall have as its scope of organization the study and exchange of information relative to the
conservation, biology, ecology, and management of birds and their habitats on all DoD lands exclusive of bird-strike hazards and their
associated management.
Section 3. AFFILIATION – The Working Group shall function as a Working Group of the National Military Fish and Wildlife Association
membership. Actions of the Working Group will strive to benefit the NMFWA membership in their responsibilities as natural resources
managers and be consistent with the goals of NMFWA. The Working Group will be independent of associations with DoD Partners in
Flight (PIF), but will work to bridge the gap between the DoD PIF and the installation managers in the NMFWA membership.
Section 4. APPROACH - This organization will utilize a “Ground-level up” approach in cooperation and coordination with pre-existing
“Top-level down” structures and organizations and will avoid conflicts with proper chains-of-command.
Article II. Goals and Objectives
Section 1. MISSION STATEMENT – The Working Group works to conserve and promote the military mission through securing bird
species, populations, and habitats through sound means of conservation utilized at the installation level via planning, management, and
collaboration.
Section 2. GOALS – Consistent with the goals of NMFWA, the Working Group’s goals are to:
1. Provide a collaborative voice from the installation level for concerns, solutions, and dynamic conservation of birds and their habitats.
2. Facilitate communication and information exchange among members of NMFWA interested in bird conservation and management.
3. Improve knowledge and technical capabilities of DoD natural resources professionals in the area of bird biology, ecology, and
management.
4. Increase awareness and appreciation within DoD of bird conservation and management issues and decisions consistent with the
primary missions of service branch major Commands and installations.
5. Facilitate ground-up requests for information, training, management, and policy to bridge the communication gap between chainsof-command while preserving the individual infrastructure for each member/installation.

The FAWN
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BIRD CONSERVATION WORKING GROUP CHARTER , cont’d
6. Create means and methods for collaboration between installations, commands, and Services and decrease the overall costs
caused by isolated approaches.
7. Communicate, as appropriate, with other NMFWA Working Groups to ensure more sound and thorough management of
ecosystems found on DoD lands.
8. The Working Group’s primary goal is to conserve birds and their habitats on DoD lands and support the military mission, through
collaborative communication, research, education, outreach and management.
Section 3. OBJECTIVES – specific objectives to facilitate the achievement of the Working Group’s goals are:
1. Represent the goals and objectives of the DoD Natural Resources Conservation program and the national bird conservation initiatives within NMFWA.
2. Facilitate cooperative measures for conservation and means of collaborative authorship and editing for Integrated Natural
Resource Management Plans.
3. Enhance knowledge and technical capabilities of the NMFWA membership regarding birds and their habitats through workshops,
meetings, e-mail discussions, online trainings and webinars, symposia, newsletter articles, and other means.
4. Promote the conservation and management of birds in all aspects of land and water development and management on DoD lands,
consistent with the military mission.
5. Increase awareness and appreciation for bird conservation and management to all installation commands and offices through
educational programs and outreach materials.
6. Facilitate regional solutions to US Fish and Wildlife Service concerns regarding endangered species, migratory birds, and other
regional and national initiatives to lift the burden on individual installations.
7. Support NMFWA through attendance at annual meetings and workshops, and provide an annual report to the NMFWA Board
regarding activities of the Working Group.
Article III. Membership
Section 1. MEMBERS – Membership in the Working Group shall be open to any NMFWA member. Working Group Meetings, Workshops, Field Trips, and Technical Sessions at the NMFWA DoD Natural Resources Training Workshops are always open to anyone.
Members may join at any time and attendance at an Annual Meeting is not a prerequisite.
Section 2. LISTING – A listing of the current Members, Working Group Chair(s), and Recording Secretaries will be maintained by the
Working Group.
Article IV. Officers and Elections
Section 1. OFFICERS – Working Group Chair(s) shall be the elected by a popular vote of the Working Group membership. The term
of office for Chair will be 2 years but may be renewed during the next officer election. Officers shall be nominated and elected by the
Working Group membership prior to or during the Working Group’s Annual Meeting. The non-expiring Chair or the Recording Secretary shall preside over the ballots and election.
Section 2. TERM OF OFFICE - Term of office for all officers shall be two years. In the event that both chairs are vacant or absent, an
Interim Chair shall serve the Working Group until a Chair can be elected. Interim Chairs may be selected by the Membership or the
Association. Newly elected officers shall assume their duties immediately following induction during the Working Group meeting on the
year that they are elected, and end upon the next induction two annual meetings later. Terms may be renewed after completion so
long as they are ratified by an election.
Section 3. VACANCIES – If the office of Chair is vacated for any reason, the NMFWA Board, in consultation with the Working Group
Membership, shall appoint an Acting Chair from among the Working Group’s members to complete the rest of the term until the next
Working Group election. If the office of Recording Secretary is vacated for any reason, the Chair shall appoint a member to fill the
remainder of the term.
Section 4. RESPONSIBILITIES
A. CHAIR. – The Chair(s) shall preside at all meetings of the membership; shall appoint chairs of all committees; and shall be an ex
officio member of all committees and a Representative to DoD PIF. The Chair(s) shall represent the Working Group, or designate a
member to represent the Working Group, at meetings of the NMFWA. The Chair is accountable to the NMFWA Board and to the
DoD PIF Program. The Chair shall be responsible for submitting an annual report to NMFWA, the Working Group Membership, and
to the DoD PIF Program. The Chair should participate in National and regional conservation meetings when possible and
appropriate.
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BIRD CONSERVATION WORKING GROUP CHARTER , cont’d
Section 4. RESPONSIBILITIES
B. DOD PARTNERS IN FLIGHT PROGRAM COORDINATOR - The DoD PIF Program Coordinator will be liaison and shall facilitate
activities and communications among the DoD Natural Resources Conservation Committee, Federal agencies, DoD PIF, and the
Working Group. The Coordinator shall act as an advisor for the Working Group.
C. RECORDING SECRETARY - The Recording Secretary shall be responsible for maintaining the files and records of the Working
Group, including a master list of all members. The Recording Secretary is accountable to the Chair. Duties shall also include
recording the minutes of all membership meetings, submitting a copy of the minutes to the Chair(s), the NMFWA Board of Directors, the DoD PIF Program Coordinator, the FAWN or other NMFWA newsletter, the Working Group website, and issuing copies of
the minutes to the officers and members upon request. The Secretary will also assist the Chair(s) in the preparation of the annual
report.
Article VI. Meetings
Section 1. ANNUAL MEETING – The Working Group will meet in conjunction with the DoD Natural Resources Conservation Training
Workshop or other NMFWA annual meeting. In the event that a NMFWA annual meeting does not occur, every effort will be made to
hold an electronic or phone meeting of the Working Group. The Working Group Chair will work with DoD PIF to formulate an agenda
that addresses needs and issues of the NMFWA membership related to the conservation of migratory birds and their habitats on DoD
lands.
Section 2. ANCILLARY MEETINGS - The Working Group may call additional meetings in person or online where it would be deemed
effective for regional and national conservation priorities with at least 30 days prior notice to the Working Group Membership. These
may include trainings, policy discussions, or joint collaborative efforts. These meetings will not be used to elect officers and must be
open to all interested Members.
Article VII. Management and Financing
Section 1. REPORTS –An annual report of the Working Group shall be submitted to the NMFWA Board by March 15, which shall
include the Working Group’s activities for the past year and a list of the current Working Group Officers, including the Working Group
Chair(s). The report will also be released to the FAWN and furnished to the Editor upon request. The report will be uploaded to the
Working Group website if possible.
Section 2. FINANCES – Should the Working Group desire to take an action that requires financial support, such as a Working Group
activity or event, the Chair shall query the NMFWA Board regarding the availability funds. Should funds be granted, the accountability
and reporting requirements for the funds are at the determination of the NMFWA Board. If additional funds need to be pursued (e.g.
Legacy funding, external grants, or private donations), the Working Group Chair(s) must first obtain approval from the standing
NMFWA President or a motion from the NMFWA Board.
Article VIII. Technical Reviews
Section 1. GUIDELINES – At the request of the NMFWA Board, or on their own initiative, the Working Group, in consultation with the
DoD PIF Program, may develop draft technical reviews on issues within the area of bird conservation and management for use by the
Association and the Working Group. The Working Group will also act as peer reviewers upon request by any Member or DoD institution. Examples in the past have included comments on policy initiatives, INRMPs, NEPA documents, and Department and Service
memos. Comments and reviews are strictly peer advisory and not meant to dictate policy or wording as they have NO FORMAL
AUTHORITY to do so.
Article IX. Dissolution
Section 1. DISSOLUTION – If the NMFWA Board feels the actions of the Working Group no longer reflect the goals of the Board or
benefit the NMFWA membership, the Board shall notify the Working Group Chair or the NMFWA general membership in writing of the
pending dissolution of the Working Group with a list of concerns or reasons for the dissolution. The NMFWA Board may withdraw
official recognition of the Working Group if the concerns are not resolved within one year.
Article X. Amendments to Charter
Section 1. PROCEDURE – This charter may be altered or amended by a general consensus of the Working Group Membership with
subsequent approval by the NMFWA Board.
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Strategic Plan for Amphibians and Reptiles Endorsed in February
By Robert E. Lovich, PhD, DoD PARC Technical Representative and
Chris Petersen, DoD PARC National Representative
On February 19, 2015, acting Assistant Secretary of Defense (Energy, Installations and Environment),
John Conger signed a memo formally endorsing The Strategic Plan for Amphibian and Reptile Conservation and Management on Department of Defense Lands (“Strategic Plan”). This milestone transpired after
five years of efforts to formalize conservation and management of these important taxa for the benefit of
military training and testing. DoD Partners in Amphibian and Reptile Conservation (DoD PARC) thanks
everyone who aided the development and success of the Strategic Plan. Dozens of military personnel and
staff contributed their time, and were active in the Plan’s creation and ultimate endorsement.
To help DoD’s natural resources managers and Commanders achieve their mission objectives, the Strategic Plan provides technical guidance on priorities such as:
 Implementing proactive, habitat-based management strategies that maintain healthy landscapes and

training lands in ways that sustain and enable DoD’s mission activities;
 Promoting proven conservation partnerships to leverage financial and human resources to achieve
common goals, such as preventing species from becoming listed as threatened or endangered; and
 Minimizing environmental encroachment, which continues to affect the military’s ability to conduct
operations in once-remote areas.
The timing of this endorsement was ideal, arriving just before the largest annual gathering of DoD natural
resources personnel at the 2015 National Military Fish and Wildlife Association (NMFWA) Annual Training
Workshop in Omaha, Nebraska. During NMWFA, DoD PARC announced the Strategic Plan’s endorsement at the plenary session, and also hosted an Implementation Workshop for about 40 attendees.
Members of National PARC also attended the Implementation Workshop to present and share ideas about
how they can collaborate with DoD PARC to accomplish the goals and objectives outlined in the Strategic
Plan. Implementation Workshop outcomes included (minutes available upon request):
 Finalizing inventory of herpetofauna species lists on Army and Air Force installations with Integrated
Natural Resource Management Plans (INRMPs);
 Developing outreach and educational products;
 Discussing new ways to partner with National PARC; and
 Developing the DoD Herpetofauna library.
Another important discussion topic at the NMFWA Workshop was developing DoD PARC leadership. DoD
PARC needs volunteers who have approval from their supervisors to help lead DoD PARC and implement
the Strategic Plan, in accordance with DoD’s National Technical Representative Functions for DoD PARC
and DoD Partners in Flight representatives (available upon request). We currently have volunteers from
the Navy, Marine Corps, and Army National Guard. All activities and information will support the military’s
testing and training mission, natural resource stewardship responsibilities, and be consistent with DoD
Natural Resources Program and Secretary of Defense’s priorities and objectives.
This endorsement is the first for amphibians and reptiles by a department of the U.S. government, and
formalizes a proactive approach to managing and conserving these taxa to avoid and minimize conflicts to
the military mission. Not only is this sort of partnership vital to DoD, but it is also an example to our fellow
federal agencies in paving the way for effective partnerships.
DoD PARC will focus on printing the Strategic Plan in the coming weeks. For more information on the
Strategic Plan, DoD PARC, or any of the information above, please contact Chris Petersen or Rob Lovich
or visit the DoD PARC website.
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NMWFA Awards and Recognition
Honor trail-blazing volunteers, natural resource managers, and Military members preserving
our national heritage on Military lands. Real change comes through those among us who work
tirelessly and encourage others, remove obstacles, build bridges, and get things done despite
roadblocks and politics. These are the people who inspire us, change the world one plant or
animal or brick at a time - and they remind us that it is still possible to accomplish great things
one step at a time. Please join the National Military Fish & Wildlife Association in honoring
those among us who support the military mission by preserving the natural heritage of our
country on DoD lands in this manner - nominate them for a NMFWA award. Any individual
can make a nomination (not just NMFWA members) and awards can go to any individual or
group fitting the nomination categories. Awards will be presented at the next annual meeting
in Pittsburgh, PA in 2016. All nominations should be emailed to nmfwaawards@gmail.com.
Award Categories
There are three types of awards: General Awards, the NMFWA Lifetime Achievement Award,
and the Presidential Awards. Most general award categories are for short-term achievements
(less than 5 years), while the life-time achievement and both presidential awards are for longterm contributions. Please visit http://www.nmfwa.net/index.php/awards for further details for
each award.
General Awards include:
Conservation Research Award
Natural Resources Conservation Management, Model Programs / Projects Award
Natural Resources Conservation Management, Policy
Natural Resources Conservation Management, Enforcement
Natural Resources Conservation Management, Communication, Military Involvement
Natural Resources Conservation Management, Conservation Partnerships
NMFWA Lifetime Achievement Award
Presidential Awards include:
Award for Bio-Political Leadership
Laurence Jahn Award
The deadline to submit nominations is 15 December 2015. There have been reports by some
people that the Award Nomination Ballot found on the NMFWA website is not allowing for the
inclusion of the section "Description of Accomplishments and/or Achievements”. If this is the
case please fill out in word and submit to nmf-waawards@gmail.com. Make sure that the person
being nominated and for which award is included at the top of the write up. Lastly, you need
not include information on "Criteria Ranking" in the write-up.
All questions on the award nomination process should be addressed to either the NMFWA
Awards Committee Chair Janet Johnson (602-267-2915, janet.johnson@fma.azdema.gov ) or
Immediate Past-President Todd Wills (831 656-2850, todd.wills@navy.mil).
The NMFWA Awards Ballot and Rules can be found at:
http://www.nmfwa.net/index.php/awards.
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Pollinator Working Group Annual Meeting Minutes
12 MAR 2015, Omaha, NE
The Pollinator Working Group Meeting was called to order at 1045 with 47 members present and chaired by David
McNaughton (Albert Owen was unable to travel).
Kelsey McCullough, Kansas State University Master’s student working at Fort Riley, started with a presentation on her
first year of regal fritillary research including habitat modeling, life studies, and an oviposition video.
Following the presentation, the floor was opened for discussion.
The first discussion focused on the potential ESA listing of the monarch. Many factors and predictions were discussed.
Dennis L. Krusac, Endangered Species Specialist and Pollinator Conservation Coordinator with USDA Forest Service out
of Atlanta (dkrusac@fs.fed.us), suggested that we work together across Federal agencies to come up with a Federal
CCA. This met some support, and we agreed to reengage after the training workshop.
Other monarch topics included a discussion of current monitoring methods. It seems very few installations have
established a good baseline on their populations, but Pollard Walks and larval surveys lead the favored methods for those
that do. There was some hope that more Western monarch habitat guidance would come out. For now, it seems most of
the guidance Is geared towards the milkweeds found in Eastern and Central states, including those materials this group
has put on the web. This would be an easy factsheet or pamphlet that could gain some attention for the WG while also
providing assistance to its members. The annual report for 2014-2015 also is now on the website http://www.nmfwa.net
(navigate to the Pollinator Working Group).
David McNaughton gave a review of some of our deliverables from last year. We are reviewing Legacy proposals and
providing feedback to DODNR. This was a small team of three last year (Vicki Taber, Liz Neipert, and Dave) and we
would like more reviewers to fill out the team. We put out three handouts on the website – one from CEQ, one from the
Navy, and one from Jack Markham that was distributed in hardcopy at the meeting.
D.M. is calling for pollinator projects done in support and with the funding of National Public Lands Day. There seems to
be a great amount of effort and expenditure put out through the NPLD grants specifically aimed towards pollinators that is
not being captured in DoD’s success. If you have a project this year or have had one any time since 2010, please send a
brief description or clipping from that project. Photos or other media would also be welcomed.
Along that theme, the membership wants us to capture just how much we are doing in DoD to support the Executive
Memo and the following DoD Memo for pollinators. Any metric is welcome, and any stories are likewise welcome. We are
publishing at least one article in each issue of the FAWN. Bryan Hummel of Joint Base San Antonio
(Bryan.H.Hummel.civ@mail.mil) is working on an article for the next issue in April. We were able to display some of the
innovative water capture work Bryan has already constructed at JBSA.
The final business of the meeting was to elect officers. Tammy Conkle was nominated to take DM’s position as Working
Group Chair alongside the continuing Chair, Albert Owen. The motion was made by Bob Schallmann and seconded by
Travis Wray. When called to a vote, all were in favor. After the meeting Cory Campora from Hawaii approached D.M. and
offered his services as Recording Secretary. While this was not put to a vote, it is highly recommended that Cory take this
position for 2015-2016 as he is one of the most active and vocal members on the Working Group.
The meeting adjourned at 1200.
Also following the meeting, D.M. went to lunch to discuss working together with USFS with Greg Butcher, Migratory Species Coordinator (gsbutcher@fs.fed.us), and James Chu, Biological Scientist (jchu@fs.fed.us). We have participated with
them in the past along with Sam Droege through the Pollinator Partnership to pass a proclamation and provide some outreach. We would like to take that relationship farther and follow up on Dennis Krusac’s suggestion. Jim and Greg work
closely together in the International Programs section of the Forest Service specifically on pollinators. Jim lives and works
more closely with the West Coast and Greg lives in Virginia and focuses on the East. At a minimum, we should be able to
highlight some installation stories outside DoD.
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POLLINATOR WORKING GROUP ANNUAL REPORT
MAR 2014-FEB 2015
This is a summary report for the year 2014 from the annual meeting of the Working Group in March in
Denver, CO (at the NMFWA training workshop) to the 6 MAR 2015 submission of this document.

Membership
We have approximately 112 members of the Working Group at this time. Removing retirees and bad email
accounts, 80 are in active contact with the Group. We definitely need some help reconnecting with the Service members from Army and Air Force, as they have not been able to attend since their Service email accounts underwent changes and thus lost contact with the Group.

Annual Meeting – Denver, CO
We had approximately 40 people in attendance at the Denver meeting of the PWG. Jack Markham stepped
down as Chair and held elections for both co-chairs. David McNaughton took the 1-year chair and Albert
Owen took the 2-year chair with no other nominees. This was the first meeting of the group since 2012, and
the first with the elected Chairs present since 2011.

USFS Interaction
At the request of Alison Dalsimer, David McNaughton met some of the USFS Pollinator Partnership
representatives in Denver last year. We strategized potential installations that played key roles in pollinator
protection in the Central flyway. We also offered representation on federal panels, but that offer never
produced fruit.

Legacy Proposal Review
A team of 3 PWG reviewers scored pollinator-related full proposals submitted to the Legacy Program.
These scores were used to evaluate priority for pollinator projects in the funding cycle. Evaluations and
comments were submitted to BAH in support of DoDNR.

Pollinator Executive Memo and DoD Memo
A Presidential Memorandum instructing all Federal agencies to promote pollinator-friendly BMP’s in
planning and management came out in June 2014. DoD followed suit with their own memo in September.
We will be discussing both at the 2015 annual meeting.

Monarch Listing
The monarch, a key lepidopteran pollinator often found in conjunction with agriculture and Defense
activities, was deemed “potentially warranted” for listing under the Endangered Species Act. The USFWS
gave it a 1-year term to collect and review data and reports for final determination. This was a 90-day
response to a petition filed by the Center for Biodiversity, Xerces Society, Center for Food Safety, and Dr.
Lincoln Brower. The finding, entitled “Endangered and Threatened Wildlife and Plants; 90-Day Findings
on Two Petitions” was published in the Federal Register on 31 December 2014. The review period thus
ends 31 December 2015.

Navy Best Management Practices Factsheet
Navy put out this factsheet in response to the Executive Order and the subsequent DoD memo. The PWG
sent it to all service PWG members shortly thereafter.

Webinars
PWG sent out two DOI webinars to the group for DOD audience participation. The first was “Continental
Scale Conservation Planning of the Eastern Population of the Monarch Butterfly” given by USGS on 20
November 2014. The second was on Habitat Restoration Fundamentals given by NCTC on 12 February
2015. Both should be available as podcasts.
The FAWN
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POLLINATOR WORKING GROUP ANNUAL REPORT , cont’d
The Wildlife Society Annual Meeting, Pittsburgh, PA, October
PWG members put together an invertebrate symposium for the Annual Meeting of the Wildlife Society in
Pittsburgh this October. While not specifically searching for Defense talks, the symposium surprisingly had
about 80% of the research done on installations. Virginia Tilden’s talk on DoD Invertebrate Conservation was
specifically pieced together from PWG members’ help, and we hope to transform it into a PWG webinar in
the near future.

Establishing Pollinator Habitat on DoD Installations Factsheet
Jack Markham put together this factsheet and David McNaughton added some photos and printed it for the
2015 meeting in Omaha. 100 copies were distributed to the Working Group and the electronic version will be
added to the website.

FAWN Submissions
Two pollinator articles appeared in the June FAWN: Bumble Bee Watch and Army Base Provides Butterfly
Habitat. A text box about the new DoD pollinator policy appeared in the October FAWN. The Chairs submitted an article to the January FAWN entitled “Monarchs ‘May Be Warranted’ for Federal Listing, Services
Already Responding to Declines.”

Emails and Group Contact
We received three emails from members interested in sharing their success. One, Bryan Hummel of Joint Base
San Antonio is preparing an article on innovative water solutions and pollinator gardens for the June 2015
FAWN, and the other, Linda Brown, will be sharing photos with the group from her Texas National Guard
training sites at the Omaha meeting. Vicki Taber also shared her monarch story and asked the group for some
input on the best milkweeds to get started for monarchs at NSA Monterey.
PWG circulated an email giving notice about the USFWS finding, and then shared a second email with some
critical thought on the monarch listing situation that Jay Rubinoff created for National Guard installations.
Emails also went out on the OSD memo through the NMFWA listserv instead of just the group, but we did
have some excellent response from that message. The PWG website is up to date and will continue to be
updated following the meeting.

Preparation for the 2015 (Omaha) Meeting
The Working Group put out a call for nominations to the Chair position and received one nominee. The vote
will be held at the 2015 meeting, but we anticipate that Tammy Conkle will become the next Co-Chair of the
Working Group along with incumbent Albert Owen. Shawn Stratton, Fort Riley, also suggested two Kansas
State University speakers for the PWG meeting. One, Kelsey McCullough will speak at the meeting and the
other was moved into a technical session. A second speaker, former Chair Jack Markham, had to pull out of
attending the meeting. He would be willing to present in the future if he has a chance to attend.
Submitted to the NMFWA Board of Directors through President Todd Wills,
6 MAR 2015 by Chairs David McNaughton and Albert Owen.

June 15 - 21, 2015
www.pollinator.org
National Pollinator Week is to highlight and share the
importance of pollinators including bees, birds,
butterflies and bats.
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DoD Announces 2015 Environmental Award Recipients
In fiscal year 2014, DoD invested about $4.1 billion in its environmental programs. Two billion dollars was invested for
environmental restoration activities; $1.9 billion for environmental quality activities; and $203.1 million for environmental
technology.
The Secretary of Defense Environmental Awards recognize individuals, teams, and installations that distinguish themselves
in supporting mission readiness through environmental acumen. The nine award recipients chosen from a total of 35
nominations are:
Natural Resources Conservation, Large Installation
Camp Blanding Joint Training Center, Florida Army National Guard, achieved key natural resources conservation milestones through cost-effective programming and collaborative research.
Environmental Quality, Industrial Installation
Robins Air Force Base, Georgia, implemented an award-winning recycling program, a community partnered transportation
incentive program, and a robust water quality program that manages 549 million gallons of wastewater per year.
Environmental Quality, Overseas Installation
Marine Corps Base Camp Smedley D. Butler, Japan, supported mission readiness and enhanced environmental quality
with effective environmental management and maintained stakeholder involvement.
Sustainability, Non-industrial Installation
Marine Corps Air Ground Combat Center Twentynine Palms, California, exceeded DoD goals in energy reduction and
water conservation and aggressively applied renewable energy solutions with an innovative and collaborative sustainability
program.
Sustainability, Individual/Team
Minnesota Army National Guard Sustainability Team showed environmental leadership by completing sustainability action
plans, launching a statewide program to reduce energy use, and investing in solar and geothermal energy to reduce fossil
fuel usage.
Environmental Restoration, Installation
Marine Corps Base Camp Lejeune, North Carolina, made tremendous progress towards investigating and cleaning up 49
sites during the award period by maintaining collaborative relationships with regulatory agencies and the local community.
Cultural Resources Management, Small Installation
U.S. Army Garrison Picatinny Arsenal, New Jersey, streamlined compliance with development of their Historic Property
Component Plan 2013-18, updated their Integrated Cultural Resources Management Plan 2014-19, established historic
district markers around the installation, and documented an installation wide cultural landscape analysis.
Cultural Resources Management, Individual/Team
Dr. Paul R. Green, U.S. Air Force Civil Engineer Center, superbly facilitated protection of sensitive historic properties and
tribal areas. His accomplishments include curating nearly 30,000 historically significant Air Force engineering plans and
drawings and developing cultural property planning data in support of contingency operations for multiple host nations.
Environmental Excellence in Weapon System Acquisition, Small Program
Halon Extinguisher Replacement Program for Aviation Weapon Systems IPT, Redstone Arsenal, Alabama, designed, optimized, and qualified an innovative and environmentally friendly replacement for mission critical safety equipment using a
collaborative and interdisciplinary team.
Since 1962, DoD has honored individuals, teams, and installations for outstanding environmental achievements and
innovative environmental practices and partnerships, the release said.
Military services and defense agencies submit nominations for each of the nine award categories. A diverse panel of judges
representing federal and state agencies, academia, and the private sector select the winners.
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Combating Wildlife Trafficking
The Situation
In late 2011, David Lawson—Afghanistan Country Director for the Wildlife Conservation Society (WCS)—visited an onbase bazaar at Camp Eggers, a U.S. military base in Kabul, Afghanistan. There he found some troubling products for
sale: a stone marten skull and a sheepskin jacket with a Eurasian wolf fur collar. Both the stone marten (Martes foina)
and Eurasian wolf (Canis lupus lupus) are officially protected species by the Afghanistan Environment Law. Though
Lawson’s find was disturbing, it actually made the conservation community happy because it reflected progress in the
battle against wildlife trafficking.
A visit to Camp Eggers just three years earlier, in 2008, yielded 230 items made from a variety of species including Eurasian lynx (Lynx lynx), leopard cat (Prionailurus bengalensis), wildcat (Felis silvestris), Blanford’s fox (Vulpes cana), and
colobus monkey (Colobus guereza), all of which are protected under Afghan law. As Lawson discovered, the sale of
such wildlife products is clearly on the decline. This success is due in large part to a partnership between the Department of Defense (DoD) and WCS, a global conservation organization working in more than 60 countries.
In 2007, WCS began collaborating with military police at U.S. bases in Afghanistan and Iraq to curb the sale of products
made from threatened and endangered wildlife. With funding from DoD’s Legacy Resources Management Program
and the U.S. Agency for International Development (USAID), WCS has been providing pre-deployment and in-theater
training to thousands of U.S. military personnel abroad, particularly in Iraq and Afghanistan. The training is designed
to end the supply of and demand for wildlife products on U.S. military bases, and to ensure that DoD operations are in
compliance with U.S. and military laws. United States military personnel often serve in countries of ecological importance, as is the case in Afghanistan and Iraq. Local and on-base markets in these nations often sell wildlife products
such as fur coats, skins, and horns, which military personnel may buy as souvenirs.
The Bigger Picture
The illegal trade of animals and products made from parts of animals, or wildlife trafficking, poses one of the greatest
threats to wildlife, leading to local, regional and global extinctions. In the last 25 years, populations of many iconic
species such as elephant, rhinoceros, and tiger have decreased dramatically or become locally extinct and much of this
decline is due to illegal hunting for coveted wildlife products such as ivory, medicines, and clothing. This trend
emerged from weak enforcement systems that enabled wildlife to be poached and then traded along supply chains to
markets where sales of wildlife and the products made from wildlife parts fuel illegal business and support organized
crime groups known to be a threat to the United States.
In January 2014 in fulfillment of a Presidential Executive Order, the United States released a National Strategy to Combat Wildlife Trafficking that identifies U.S. objectives to assist foreign nations experiencing wildlife trafficking; improve
enforcement of existing laws, collaborate with the international community and partner organizations to combat wildlife trafficking; and reduce demand for illegally traded wildlife at home and abroad. Following from this, the National
Defense Authorization Act of 2015, SEC. 1014 (NDAA 2015) officially extends and modifies the authority for joint task
forces supporting law enforcement agencies conducting activities to counter transnational organized crime to include
under the definition of organized crime: “the trafficking of money, human trafficking, illicit financial flows, illegal trade
in natural resources and wildlife, trade in illegal drugs and weapons, and other forms of illegal means determined by
the Secretary of Defense.” Essentially, this gives DoD personnel the authority to tackle the issue of wildlife trafficking.
A New Approach
Military personnel unwittingly contribute to this problem and put themselves at risk as those stationed or deployed
overseas have access to markets selling items made from threatened and endangered species. Accurate field identification of illegally traded wildlife and wildlife products can reduce this problem, prevent inadvertent entry of illegal
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Combating Wildlife Trafficking, cont’d
products into the U.S., and is critically important in the detection and suppression of wildlife crimes. Yet many military
personnel and law enforcement officers lack basic knowledge about the problem, as well as access to resources for
identifying species and products; this is particularly true for those with no formal expertise in biology, zoology or wildlife science training. Emerging digital technologies such as mobile applications can provide important easy-to-use tools
for in situ identification and aid in the reduction of wildlife crimes.

Figure: Left: App product interface, Middle: Question interface, Right: Matching animal interface

WCS and DoD Natural Resources Program with funding from the DoD Legacy program have launched wildlifealert.com
for iOS and Android phones and tablets by U.S. military police providing customs duty in Afghanistan and the Middle
East. The app features a diagnostic key to walk users through a series of questions about products made from wildlife
that they have encountered while on duty. The app narrows the field of potential matches and provides details on each
species to assist with a final decision. The first version features ~75 species traded in the region; many are threatened
or endangered and some are common species. WCS hopes to expand the app species database, geographic reach,
audience, and functionality in future versions. WCS will continue to work with the military to provide these and other
training materials to support the National Strategy to Combat Wildlife Trafficking.
As a member of the task force supporting this strategy, the DoD is now poised to contribute in a positive way to this
strategy without a high burden on military personnel. For example, the DoD provides nation-to-nation training that
improves the skills of border patrols, local military, rangers, and police, and this often occurs in countries in which wildlife trafficking is a top priority for law enforcement. Small modifications to the training materials for such engagements
could yield large positive results for combating illegal wildlife trafficking. Furthermore, military personnel and affiliates
posted overseas have significant buying power that influences local markets and can drive the demand for wildlife
products. Providing training information in a reliable, fast, and efficient manner to educate military personnel prior to
departure or soon after arriving in-theater on 1) laws governing wildlife trafficking, 2) the consequences of violating the
laws, 3) the linkages between wildlife trafficking and organized crime, and 4) the resources to communicate about illegal wildlife trafficking in nation-to-nation engagement. This information is of key importance to promote responsible
behavior among military personnel representing the United States abroad and ensure local law enforcement with
whom the U.S. military engages are adequately prepared to tackle issues important to their respective countries.
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Combating Wildlife Trafficking, cont’d
What Can NMFWA Do?
Members of NMFWA are uniquely posed to provide information to military personnel interested in topics related to
fish and wildlife. When deploying overseas NMFWA members should ensure their units know the basics about wildlife
trafficking and the risks it poses to individuals purchasing items as well as the criminal activities it perpetuates. Training
materials, slides and videos about this topic can be found at www.wcswildlifetrade.org/military. When possible,
NMFWA members should incorporate information about combating wildlife trafficking into any nation-to-nation programs that involve training local enforcement. Finally NMFWA members can use Wildlife Alert to reduce the purchase
items that are from species protected by U.S. and other country laws.
For more information contact Heidi Kretser, WCS,
132 Bloomingdale Ave, Saranac Lake, NY 12983,
518 891 8872, hkretser@wcs.org

©Julie Larsen Maher/WCS

African elephant

©WCS Afghanistan
©WCS Afghanistan

Snow leopard coat for sale in
Kabul, Afghanistan

WCS-DoD Bagram’s training

WCS saves wildlife and wild places worldwide through science,
conservation action, education, and inspiring people to value nature.
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Retirement Corner
Join NMFWA in wishing the best for our newly retired members

Matt Klope, US Navy
Hello NMFWA Members, the rumors are true, I finally retired from federal service with the Navy
after 35 fantastic years. I can honestly say I think I had one of the best wildlife biologist careers in
the Navy. During those 35 years I basically had three different positions. From 1979 through 1989
I was the facility biologist at Naval Air Station, Point Mugu, CA. During this position I managed all
natural and cultural resources at main base Point Mugu and the Outlying Landing Field San Nicolas
Island off the Southern California coast. I then transferred to Naval Air Station, Whidbey Island,
WA in the summer of 1989. I was the first biologist hired at that facility where I was the program
manager for the Superfund Cleanup Program. But, since there was no staff biologist I assumed all
the natural and cultural resources duties. In 2002, I accepted the Navy's BASH Program Manager
for NAVFAC. This was a great opportunity since I was able to begin a new program and physically
stay at NAS Whidbey. During the BASH program tenure I was able to establish the Navy's BASH
Instruction, BASH Program Manual and work with many facilities to initiate their BASH programs.
During the last few years I was able to travel to many overseas facilities and develop their facility
Wildlife Hazard Assessments to document hazardous wildlife and present recommendations to the
facility to reduce the risk of future strike events.
One knows when it's time to retire when I think I am the last original team member who was at
the meeting in the Grand Tetons when we decided to create the NMFWA. I think Dr. Thomas Wray
and I are the last ones!!!!
Enough of history. I actually retired on 1 January 2015 and now manage Whidbey Island Taxidermy as a full time business and I am as busy as ever specializing in waterfowl; I am the only taxidermist from Everett WA to the Canadian border accepting waterfowl projects. I have a 10 week
old chocolate lab puppy named Libby and we are already getting ready for this year's waterfowl
season.
I won't bore you all anymore with retirement praises. I would like to say though, keep up the
great natural resources management work across the DOD. As time goes on, these lands will only
become more important and require
dedicated professionals like yourselves to manage and protect the
lands and the species. Keep up the
great work.

On the left is Charlie Potter from the
Smithsonian Institution. On the right is
Matthew Klope! They are collecting the
skeleton from a gray whale that washed
up on NAS Whidbey Island. It is the
first complete gray whale skeleton in
their collection of marine mammals and
is now housed in Washington, D.C.
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In Memoriam
Christine M. Bauer
Christine M. Bauer, former Natural Resource Manager at Jacksonville Naval Air Station,
passed in her home Saturday, February 21, 2015 in Callahan, Florida.
Christine was born to Lillian and James Carucio in Chicago, Illinois on November 24,
1950. Christine was known for her love of the outdoors and natural world. She brought
unmatched passion to her work as a conservationist, was a tireless advocate for animals and wildlife and exceptional environmental steward and educator.
Christine began her lifetime of service in her 20’s, when she entered the United States
Navy. She earned a Bachelor of Science Degree from Old Dominion University in
Environmental Science and began her career with the U.S. Army Corp of Engineers in
Jacksonville. Christine served as the Natural Resource Manager for the Jacksonville
Naval Air Station until she recently retired in November 2014, following 31 years of
service to the United States Navy which included 4 years of active duty. While there,
she and her programs won countless recognition awards for their conservation efforts.
One of her most cherished accomplishments was the creation of the Black Point Interpretive center, where young people and members of the community come to learn
about and appreciate Florida wildlife and ecosystems. This past December, Christine’s
exceptional contributions were acknowledged when she was awarded the
Department of the Navy Medal for Meritorious Civilian Service in recognition and
appreciation of the value and benefit of her
service to the Navy.
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Yahoo Groups
If you'd like to join up, from the e-mail address at which you'd like to receive messages, send a
blank e-mail to:
NMFWA-Members-subscribe@yahoogroups.com
Listserve messages from NMFWA related email has been blocked by some military IT systems.
You have the option to sign up with either work or home email. If you’re already getting messages from us, do nothing.
If you ever decide to leave the group, it's simple! Just send a blank message to
NMFWA-Members-unsubscribe@yahoogroups.com
If you ever need to get your NMFWA emails at a different address, the easiest thing to do is
"unsubscribe" from one address and "subscribe" from another.

NMFWA is on FACEBOOK!
To follow us on Facebook, type in National Military Fish and Wildlife
Association in the Facebook search bar and hit
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Military Natural Resources Professional Certification Program
Details of the certification program are located on the NMFWA website. New versions of
the certification application
are posted at the site and are
available in both Word and PDF
format.
If you have any questions, you
are encouraged to contact
Todd Wills at
todd.wills@nmfwa.org
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John Haddix,
Fort Wainwright, AK

Rick Lance,
ERDC-EL Vicksburg, MS

Greg Fleming,
Ft. Belvoir, VA

Jason Gibbons
Air Force Environmental Center of Excellence,
Travis AFB, CA

Michele Richards,
Ft. Custer Training Center, MI

James Swift,
NAS Patuxent River, MD

Director At-Large
Seth Berry, Naval Support Facility, Indian Head, MD
Janet Johnson, Arizona Army National Guard, Phoenix, AZ
2014/2015 Board of Directors
President—Coralie Cobb, NAVFAC Southwest, CA
President–Elect—Elizabeth Neipert, ERDC-EL (Vicksburg, MS),
Vice President—Eric Britzke, ERDC-EL Vicksburg, MS
Secretary—Nicole Olmstead, NAVFAC Southwest, San Diego, CA
Treasurer—Lauren Wilson, Air Force Environmental Center of Excellence, Travis AFB, CA
The FAWN

30

MA Y 2015

The USDA National Invasive Species Information
Center has numerous conferences and training
workshops: www.invasivespeciesinfo.gov/news/
calendar.php

Ecological Society of America Annual Meeting

DENIX has a list of upcoming conferences
and meetings: http://www.denix.osd.mil/
conferences/

The Wildlife Society
Winnipeg, Canada

Baltimore, MD

Annual

Meeting,

October 17-21, 2015
http://wildlifesociety.org/

August 9-14, 2015

http://esa.org/baltimore/

Image Credit: Assiniboine Park Conservancy

Society for Range Management,
Corpus Christi, TX, January 31 to February 4, 2015
http://www.rangelands.org/events/

Society of American Foresters National Convention
November 3-7. 2015
Baton Rouge, LA
http://www.xcdsystem.com/saf/site14/wp -content/
uploads/2014/10/15-Convention-Call-for-Presentations.pdf
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2016 National Military Fish & Wildlife Association
Annual Training Workshop and Meeting
14-18 March 2016
Pittsburgh, PA
Since 1983 NMFWA has worked to bring the military services together and build a unified
understanding of natural resources and how best to work together and meet the military
mission. The annual workshop represents the best opportunity to bring DoD, Service HQs,
Regional Commands, and installation staff together to discuss the pressing and emerging
issues, help shape guidance, and identify ways to meet the goals of sustainability within
dynamic circumstances.
In addition to the working group sessions, NMFWA also hosts numerous special sessions
throughout the workshop. These sessions are proposed by our members to help ensure the
meeting provides relevant material to our attendees. We have already started planning
the agenda for the meeting. So if you would like to chair a session or have a presentation
title in mind contact Eric Britzke at Eric.R.Britzke@usace.army.mil as soon as possible.
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NOTE: Titles and affiliations are for informational purposes only and do not present the individuals as
spokespersons of the Department of Defense or agency/installation listed.
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